
Reasons for Absence 2018 – 2019   Q1 and Q2 Appendix 1
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Number of Days                 
Q1 116.3 287 80.8 116 18 129 75 157 39.6 34 35 2 34 44.5 5 11 4 0
Q2 179 271 96.7 22 22 128 5 98 63.15 18.7 19 10 32 24 4 139 1 0
Q3 - - - - - - - - - - - - - - - -
Q4 - - - - - - - - - - - - - - - -
No of Employees                 
Q1 50 17 35 7 2 5 5 4 17 12 11 1 8 10 2 1 2 0
Q2 57 19 46 4 4 8 3 4 24 11 10 4 13 5 3 1 1 0
Q3 - - - - - - - - - - - - - - - -
Q4 - - - - - - - - - - - - - - - -
Av No of Days 
per Employee                 
Q1 2.3 17 2.3 16.6 9 25.8 15 39.3 2.3 2.83 3.2 2 4.3 4.5 2.5 11 2 0
Q2 3.2 14.3 2.1 5.50 5.5 16 1.7 24.5 2.6 1.7 1.9 2.5 2.46 .8 1.33 39 1 0
Q3 - - - - - - - - - - - - - - - -
Q4 - - - - - - - - - - - - - - - -
Compared with 
Q1 & Q2 
2017/18
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